
BILL 47 
has introduced unpaid Sick Leave,  
Bereavement Leave, and Family 
Responsibility Leave  effective  
January 1, 2019. These leaves replace 
Personal Emergency Leave which was  

previously granted under Bill 148. 

 

 

ESA Sick Leave  
Most employees have the 
right to take up to 3 days 
of unpaid job-protected 
leave each calendar year 
due to a personal illness, 
injury or medical 
emergency. If an 
employment contract 
provides a greater right or 
benefit than the sick leave 
standard under the ESA, 
then the terms of the 
contract apply instead of 
the standard. If the 
contract does not provide 
a greater right or benefit, 
then the sick leave 
standard in the ESA 
applies to the employee. 

Most employees have the right to 
take up to 2 days of unpaid job-
protected leave each calendar 
year because of the death of 
certain family members. 
Bereavement leave can be taken 
at the time of the family member’s 
death, or sometime later to attend 
a funeral or memorial service. It 
could also be taken to attend to 
estate matters. If an employment 
contract provides a greater right 
or benefit than the bereavement 
leave standard under the ESA, 
then the terms of the contract 
apply instead of the standard. If 
the contract does not provide a 
greater right or benefit, then the 
bereavement leave standard in 
the ESA applies to the employee. 

Most employees 
have the right to take 
up to 3 days of 
unpaid job-
protected leave each 
calendar year 
because of an 
illness, injury, 
medical emergency 
or urgent matter 
relating to certain 
relatives. 

Employment Standards Act 

AN OVERVIEW 

ESA Bereavement 
Leave 

ESA Family  
Responsibility 
Leave 

What if I use a partial day? 

An employee who missed part of a day to take ESA Sick Leave, Bereavement Leave, or Family 
Responsibility Leave would be entitled to any wages they actually earned while working. 

 

How to Report: 

Please notify your Supervisor/Principal about which type of leave you need to take. Then record the 
absence in SmartFind Express (SFE) under absence reason code 29 Personal Emergency Leave for 
your applicable Employee Group (ie. 29EAE Personal Emergency Leave for Elementary ESPs). 

 

Additional Questions? 

Please reach out to your Supervisor/Principal, a Human Resources team 
member, or your Union Representative for further clarification.  

QUESTIONS 

Click here for Ontario's Guide to the Employment Standards Act.   
(hyperlink:  https://www.ontario.ca/document/your-guide-employment-standards-act-0?
_ga=2.199847532.356722497.1540231039-1178483835.1521814636) 
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